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A Step towards achieving Career
Excellence....

St. Ann's P.G. College for Women, a Christian Minority Institution was established in the
year 2003. The College offers Post Graduate (MBA) credit — based semester
programMes affiliated to Osmania University and Approved by AICTE. The 9—acre
serene campus is situated on the Mallapur — NFC Road in close proximity to PSUs and
Industrial Estates. The College is run by the Society of Sisters of St. Ann of Providence,
the name that has been associated with excellence in education, for many decades. It has
a number of Educational Institutions at different levels imparting quality education to
lakhs of students throughout India.

The College aims at providing integral, value—based, skill-oriented, quality—focused,
and sustainable education in an environment of integrated, interactive and experiential
learning. The Institution has adopted the pedagogy of the heart to empower students by
understanding their deepest needs and accompanying them in realizing their potential for
growth and development.
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Impart holistic management education for transforming young women into empowered and

VISION

socially responsible leaders.

MISSION

St. Ann's College is committed to:

e Provide sustainable management

ST. A - .
s education for empowerin oun
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Annites.

e Educate young Annites to realize their
full potential by espousing creative and
innovative teaching-learning approaches.

e To create and provide an environment for
instilling qualities that make young
women responsible professionals and
citizens.

e To promote values among young Annites
that help contribute to a better society.

OBJECTIVES

e To provide a dynamic interactive educative atmosphere conducive for students to
achieve their academic goals.

e To enhance the ability to reflect critically, analyze independently, and collaborate
collectively by organizing curricular and co-curricular activities.

e To promote a culture of research among the staff members to improve quality in
academic and professional goals.

e Toestablish an industry institution interface for enhancing student employability.

e To infuse a sense of social responsibility among students through various community-
based outreach programmes.

e To transform the institute into a hub of learning to journey into excellence.
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ANNITE CULTURE

he Annite Culture distinct.

Our motto “Pursue Truth” is at

the core of our culture where
students are taught to practice honesty in
academics as well as in everyday life as
the College strives for the intellectual,
ethical, cultural, social and physical
development of the students. Discipline is
an internal part of Annite culture which
keeps students focused on achieving their
goals. The students are taught not only to
adhere to regularity, obedience, courtesy
and cleanliness but also have the
academic freedom to express their views
and opinions. The teaching methodology
emphasizes on participative experiential
and problem solving learning that

prepares them for the competitive world.

Annite culture makes a difference to

every student who joins the institution
through various club activities,
celebrations, competitions and events
young Annites are equipped to pay on the
challenges of a dynamic future. St. Ann's
empowers students through the
“pedagogy of the heart” by reaching out
to understand the needs of students,
supporting them in their growth and
unlocking the developing the potentials
thus incarnating Gandhi's Visions of

education—

“Involving the Head,
Heart and Hand -
heralding a new dawn.”



The campus is situated in a vibrant lush green
pollution—free environment, carefully
cultivated gardens on a serene ambience with
excellent infrastructure, the entire campus is
Wi-Fienabled.

Highly qualified, experienced and dedicated
faculty, who apart from imparting knowledge
play the role of a caring and concerned parent
and intensely involved Guru, thereby
developing an external bond through the
transformation process.

Rigorous academic inputs to develop learning
skills, well furnished classrooms with electronic
teaching aids.




CO-CURRICULAR CLUBS

KATZEN,

Blue Chip

@argafovgesss

Blue Chip Kaizen Start-Up
Finance Club HRClub Marketing Club  Entrepreneurship
Club

WEBINARS

GUEST LECTURES

SEMINARS

WORKSHOPS B
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KNOWLEDGE SHARING FORUM

(KSF)

The Knowledge Sharing Forum is a platform
that enables gaining and sharing knowledge
through experiential learning activities
conducted by Finance, HR, Marketing and start

up clubs under Teacher Mentors.

CONTINUOUS COMPREHENSIVE
EVALUATION (CCE)

Student progress is monitored through

Unit—wise online tests, Internal
assessments and Regular assignments.
The Blooms Taxonomy is adopted to
ensure higher order thought in students.
The fast learners and slow learners are
identified and requisite measures are
taken. Fast learners are encouraged to
take up value added certificate courses
and slow learners are enrolled in Taarana

classes.



BRIDGE COURSES

Bridge Courses are conducted for students
enrolled in those courses for which they have
no basic or prior knowledge acquired at the
intermediate level.

MOOCS

It is mandatory for every student to complete
two certificate courses on the SWAYAM
portal and Udemy which add value to the
curriculum and their profile.

DIGITALLIBRARY

TAARANA CLASSES

Remedial classes are conducted for slow
learners to help improve their
understanding of specific subjects.

The digitised library provides faculty and students easy access to e—material through
DELNET and NLIST and faster, organized, efficient library services.

ANNITE READER'S CLUB

Annite Reader's Club, monitored by the
Librarian the club conducts activities to
promote the habit of reading and gaining

knowledge among students.
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LEARNING MANAGEMENT
SYSTEM (LMS)

The Learning Management System —Google
Classroom, Edmodo, Reference Globe used
by teachers and students alike, gives easy
access to online attendance, study material,
tests and assignment.



TRAININGAND PLACEMENT

The placement record is improving year by
year. Students are made Industry ready
through training programmes and our
Collaboration with (TASK) Telangana
Academy for Skill and Development.
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INDUSTRIAL VISITS AND PROJECT WORK

The gap between campus and corporate is bridged by taking the students to various
Industries. Project work and Internships in various companies enables them to gain hands-

on -experience.




PARENT-TEACHER-STUDENT ASSOCIATION (PTSA)
e B

Parents of students are invited on two
specific days during the semester to
meet the teachers and discuss progress
and specific concerns of their wards.
Mentorship Registers are used as a basis
for keeping the Parents informed of
wards' progress in academics and

participation in College activities.

MENTORING

Every student is assigned a teacher
mentor who monitors guides directs
students and records their progress with
the help of Mentorship Register.

SKILLS DEVELOPMENT COURSES

I .y

Students are encouraged to develop life skills through various courses offered by the

institution like Beautician, Tailoring, Fashion Designing Courses, Maggam work, Tie &

Dye, Paper bag making etc.




CONSULTANCY TRAINING
AND RESEARCH CELL (CTRC)

The Consultancy Training and Research Cell

nurtures research aptitude among students and staff | >

through the In-House Journal Annite Insight and by

conducting seminars and workshops.

ANNITE QUALITY ASSURANCE
CELL (AQAC)

The Annite Quality Assurance Cell comprising of
Management, Staff and Student members discuss
and resolve academic issues and work towards

quality enhancement.

ANNITE WELFARE CELL (AWC)
The Coordinators of the Annite Welfare Cell,

maintain and provide financial and counselling

assistance to Students in need with the contribution /

raised from Students, Alumni and Staff Members.

EQUAL OPPORTUNITY CELL (EOC)

The Cell ensures that students and staff members

irrespective of diversified socio-economic |

backgrounds get equal opportunities in admission,

employment, compensation, promotion, facilities,

benefits, training placements and participation in |

college activities.
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WOMEN PROTECTION CELL
(WPC)

WPC with registered SHE teams helps
Annites face societal issues of discrimination,
harassments and eve teasing.

ANTIRAGGING CELL (ARC)

We proudly claim that our college is Ragging Free but to ensure that the culture of
togetherness is continued through batches of students coming in. The Anti-ragging cell

promotes friendly approach of seniors to students.

GRIEVANCE REDRESSAL CELL (GRC)

The Annie Grievance Redressal Cell was constituted to probe into the student grievances.
The Grievance Redressal Cell attempts to address genuine problems and complaints of

students whatever be the nature of the problem.

BEATS - CULTURAL CLUB

To encourage and provide a
platform for the young Annites to
showcase their talents of artistic
and creative exploration through

music, singing, and dance.
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SATVA-WELLNESS CLUB

To work toward student wellness by
organizing activities for promoting natural and

physical health.

EYO-SUSTAINABILITY CLUB

To promote economic, social, and environmental
sustainable practices among students for
building a sustainable future.

IICSA -INSTITUTION'S
INNOVATION CLUB OF ST. ANN'S

To foster culture of innovation and start-up
ecosystem in the Institution.

CARLO CLUB

Drawing its name and inspiration from the

Founders of the institution, the club instils
| among its staff and students, the value of
sharing with the needy through community
outreach programs, raising of funds through
college fetes, distribution of food, clothing and

essentials for the underprivileged.
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AWARD CEREMONY

College is proud to place on record

its excellent academic performance

during the past years.

Students are awarded for their best performances,

showcasing their talents and abilities.

Awards provide value to what students do in the
campus with their talents and abilities. It motivates

and boost their self confidence.

RECOGNIZING AND APPRECIATING FACULTY
CONTRIBUTIONS...

Staff members are appreciated and awarded for their achievements, best performances, for
their continued dedicated services to the student Community, their loyalty and commitment
to the Institute.

Our staff members are our assets...
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Freshers Party

Feast of St. Ann

Friendship Day

Teacher's Day

Student's Day

National
Festivals
Cultural
fest

Ethnic Day

GCELEBRATIONS

Deepavali

Christmas

Sankranthi

Avishkaar

Farewell Party
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SCAN TO
VISIT
OUR WEBSITE

St. Ann’s

Group of Institutions

in Hyderabad :

#St.Ann's High School (SSC) Secunderabad (Estd. 1871)

«Ann's High School (ISC) Secunderabad (Estd. 1871)

#5St.Ann’s Boys School Bolarum (Estd. 1963)

&St.Ann’s High School Tarnaka (Estd. 1964)

#5St.Ann’s College of Education Secunderabad (Estd. 1966)

&St.Ann’s High School Bolarum (Estd. 1971) g
&St.Ann's Junior College for Girls  Bolarum (Estd. 1971) E
&St.Ann’'s Junior College for Girls Tarnaka (Estd. 1994) é
#St.Ann's Degree College for Women Mallapur (Estd. 1998) g
&St.Ann’s High School Ibrahimpatnam (Estd. 2006) 7
&St.Ann’s High School Petbasheerabad (Estd. 2008) ICET CODE :

MBA INTAKE — 120 SAPM



